Black Bias Charges Pressed At Library of Congress

Black employees of the Library of Con​gress have made charges that LC regu​larly discriminates against blacks in hir​ing and promotion practices. The charges were reported April 27 by the Washington Post and Washington Star as issuing from a group calling itself Black Employees of the Library of Congress (BLIC), with Congressional Research Service staffer Howard Cook, a research assistant, acting as spokes​man.

The specific charges: Blacks, said Cook, have been regularly passed over for promotions in favor of whites-even when the whites had fewer qualifica​tions. Library technician Hessie Chan​dler was quoted by the Star as saying that whites "can get jobs above the rank of GS-4 and GS-5 without having de​grees-while blacks are passed over."

Mary C. Lethbridge of the LC Infor​mation Office told LJ in response to a phoned inquiry that LC was one of the first federal agencies to establish a Fair Employment Practices Office. The of​fice, she said, is staffed with four offi​cials; in addition, LC maintains an Em​ployee Relations Office and has an elab​orate system of grievance, hearings, and appeals procedures which are open to all staff members. And only last
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November, she noted, the Librarian of Congress, L. Quincy Mumford, ad​dressed department directors and divi​sion chiefs to reiterate LC's policy on discrimination.

According to the Post, Cook had said that the Fair Employment Practices Office which Miss Lethbridge men​tioned was ineffective-because the rec​ommendations of the four officials staff​ing it are not acted upon.

Miss Lethbridge, in a follow-up letter to LJ, noted that the charges had been aired at a BLIC-staged tour of several LC divisions. On the tour were staff members from several Congressmen's offices, and representatives of various other agencies. Only the Post, she not​ed, reported the detailed testimony to the tour members of Mrs. Gloria Hsia, of the Catalog Publications Division. Hsia said that in her division blacks were treated fairly, appointed to super​visory posts, and even advanced over whites with higher credentials. Cook, in response, told Hsia "you have practiced racial discrimination even though you are a member of a minority group your​self."

LJ put in a call to the Library of Con​gress to ask Cook about what further plans BLIC had to push its charges.

Cook told LJ that BLIC would con​tinue to agitate and would presently get out a report documenting its charges. He gave LJ a sample of documentation: In the Congressional Research Service, he said, there are 358 employees, 65 of them black. In ranks GS-9 to 18 there are 223 whites; in GS-9 to 13 there are seven blacks-there are no blacks in grades GS-14 to 18. There are two black GS-8's, 12 on the GS-7 rank, seven on GS-6, and 35 at GS-5 and below. There have only been two black lawyers in CRS, said Cook, since the service was established in 1914-but currently there are no blacks among the 25 or so law​yers employed. The situation at CRS, he said, has gotten worse since 1961-​although in the intervening years Con​gress has been busy on legislation deal​ing with equal rights and race relations.

The Librarian of Congress, he pointed out, has not talked to the blacks who are complaining of unfair treatment. BLIC hasn't asked Mumford to discuss the matter, he said, but had hoped he would call such a meeting.

Asked whether BLIC had any plans to present its charges to the coming Annual Conference of ALA in Dallas, Cook said that no definite plans had been made to do so.

